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The reality of the state of transformation in South Africa is 

evident as one reads the 20th Commission for Employment 

Equity Report 2019/20 and the recently published National 

Status and Trends on B-BBEE. Based on the results, is 

real and sustainable transformation happening or is all the 

efforts being made by organisations merely creating an 

illusion of transformation? 

 

With all the time and resources invested in transformation, 

it would seem fruitless if South Africa's transformation was 

merely an illusion based on transactional approaches to B-

BBEE. 

This communique supports organisations in reaching 

sustainable B-BBEE milestones and driving economic 

inclusion by addressing legislation and interpretation topics 

that are critical to an organisation's overall scorecard. 

 

 

The focus of this week's topics is on: 

  

   >  20th Commission for Employment Equity Report 2019/20; 

   >  National Status and Trends on B-BBEE 2020; 

   >  SANAS releases updated Affidavit Templates; and 

   >  An article of Transforming Interest | The Consequences of Section 13 of the B-

BBEE Act. 

 

 

 

 

 

https://beesa.us12.list-manage.com/track/click?u=2719c6a1aaa9177e7e65f38d8&id=5050149fc0&e=b59af890b4


 

 

Please register here to attend the monthly BEE Chamber TFM Webinar series on the first 

Tuesday of each month between 09H00 and 11H00. This interactive and informative 

session reviews the application of technical articles covered in the newsletters over the last 

month.  

 

Register for the FREE Monthly TFM Webinar : 06 October 2020  

 

 

 

20TH COMMISSION FOR EMPLOYMENT EQUITY REPORT 2019/20 

The 20th Commission for Employment Equity Annual Report 2019/20 was recently 

published. A total of 27,127 Employment Equity Reports were received, representing a total 

of 7,332,072 employees. These submissions reflect a decrease of 1.3% from the previous 

reporting period. The majority of the submissions received were from the manufacturing, 

wholesale and agriculture sectors. 

The effects of the lockdown do not reflect in this report. Subsequently, the results of the 

2020/21 reporting period due to organisations closing or scaling down operations will reflect 

the challenges of Designated Employers. 

TFM Magazine Issue 20 unpacks the Employment Equity Bill and amendments thereof. 

Email the TFM Magazine editorial team to secure your copy upon distribution. 

Members are invited to contact the Employment Equity Service Desk for assistance in 

reviewing their 2020/21 EE Plans. 

 

NATIONAL STATUS AND TRENDS ON B-BBEE PUBLISHED 2020 

The annual National Status and Trends on B-BBEE was published by the B-BBEE 

Commission in June this year. The four main objectives of this report, based on the national 

status and trends are to provide: 
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• An analysis based on annual B-BBEE compliance reports submitted by 

organisations as well as certificate data as issued and uploaded by Verification 

Agencies on the B-BBEE Certificates Portal; 

• As per section 13G of the B-BBEE Act of 2013 this report will ascertain compliance 

to mandatory reporting requirements to the B-BBEE Commission. 

• Provide recommendations and improve compliance reporting as well as data 

capturing to the B-BBEE Commission; and 

• Observations and recommendations on the national state of transformation. 

Hindering the analysis were the following limitations: 

• Race and gender information of the Board of Directors was not always adequately 

disclosed on both the Compliance Reporting Matrix and the Integrated or Annual 

Reports of entities, posing a challenge on the analysis of transformation at Board 

level. 

• The Matrix is a reporting template introduced by the B-BBEE Commission to simplify 

reporting. In many instances, submissions had incomplete or inconsistent 

information which could not be used in the analysis. 

• Inconsistent B-BBEE Certificate templates used by verification agents in reporting 

B-BBEE Audit outcomes revealed challenges. 

• Unique identifiers to recognise organisations from the B-BBEE Certificates Portal 

data were not available. Consequently, the lack of clarity limited the researcher's 

ability to check for duplications and perform a comparative analysis between large 

listed and unlisted entities. As a result, the analysis of the listed organisations is 

presented as a separately in Section C. 

• Data includes EMEs from the Integrated Transport Sector Code as well as those 

from the Amended Construction Sector Code whereby a B-BBEE Certificate is 

acceptable. 

• The shortfall in data regarding Affidavits from EMEs as well as QSEs that are 

greater than 51% ‘Black’-owned. The core reason is that Verification Agencies only 

upload B-BBEE Certificates they issue based on the requirement of the Code an 

EME or QSE is measured on. 

The Verification Support Desk is on hand to assist organisations with correctly applying the 

information for mandatory reporting. 
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SANAS RELEASES UPDATED AFFIDAVIT TEMPLATES 

Taking cognisance of the shortfall in the correct financial period featuring on Affidavits, 

SANAS has released new templates. We urge organisations to share these with their supply 

chain to ensure that an Affidavit indeed does reflect the correct financial period. 

It is, however, important to note, that if a supplier updates their Affidavit according to the the 

updated template that the measurement date does not extend. In other words, an updated 

certificate should expire on the same date as the original one. 

Download the updated templates available:  

• Qualifying Small Enterprise Affidavit Template  

• Specialist Enterprise | Qualifying Small Enterprise Affidavit Template  

• Exempt Micro Enterprise Affidavit Template  

• Specialist Enterprise | Exempt Micro Enterprise Affidavit Template 

As part of our service offering to support our members in meeting their B-BBEE mandate, 

the BEE Chamber will expand its benefits to members. Benefits now include the collection of 

B-BBEE Certificates for members who upgrade from an Associate Membership to a 

Practitioner or Professional Membership under the BEE Chamber’s COVID Level 2 

promotion currently running. 

Taking advantage of this membership upgrade promotion provides members with more than 

certificate collection for the R2,000 per month, which equates to R65,00 per day for the 

duration of the membership. 

Benefits also include: 

• An interactive members WhatsApp Group with real-time legislation and 

interpretation alerts; 

• BEE Video Library showcasing best practice projects; 

• BEE Tools and Templates; 

• Unlimited Telephonic Support; 

• A hard copy of the quarterly BEE Chamber members publication TFM Magazine; 

and o BEESmart Scorecard Software Vouchers supported by the Certificate 

Collection Desk. 

This unique benefit supports organisations by uploading their supplier list B-BBEE 

Certificates onto the BEESmart Certificate Management Software. The system then tracks 

the expiry date of all suppliers. Before a supplier's B-BBEE Certificate expires, the system 
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will generate an automated reminder to a supplier that their certificate is due to expire. A 

new certificate will be requested, which will be followed up by automated communication 

and direct telephone communication by the Certificate Collection Desk until a replacement 

certificate is supplied and uploaded. Included is a quarterly report on the state of a 

member's supplier certificates, highlighting the expiry dates as well as new certificates 

captured, including their related B-BBEE credentials. 

To upgrade your membership contact the Membership Upgrade Desk and refer to the 

COVID Level 2 Promotion. 

To upgrade your membership contact the and refer to the COVID Level 2 Promotion.  

 

OF TRANSFORMING INTEREST | The Consequences of Section 13 of 

the B-BBEE Act 

The B-BBEE Industry was not spared at the State Capture inquiry earlier this year as the 

dirty laundry of one of the most prominent Verification Agencies was aired. SANAS action 

was swift and demonstrated no tolerance for Verification Agencies that cross the line of 

ethics. As this dirty laundry was so publically divulged, mainstream media gave this issue 

airtime. However, the airtime was primarily used to minimise the breach of ethics as 

accountability was placed firmly on the shoulders of one rogue employee. This is despite a 

B-BBEE Audit file being reviewed by more than one party before the issue of the B-BBEE 

Certificate. Unfortunately, the hard reality of the real consequences of manipulating the 

outcome of a B-BBEE Certificate was widely overlooked. One has to take the following into 

account to ascertain the impact any manipulated B-BBEE Certificate in circulation will have, 

for example: 

• What elements of the B-BBEE Certificate were manipulated to ensure a more 

favourable Status Level? 

• Was it the Ownership element? If so, it robbed people of real opportunities to own 

and participate in a business. 

• Perhaps it was the Skills Development element? If so, it robbed people of the 

opportunity to gain or develop their skills and secure employment. 

• How about the Enterprise Development element? If so, it robbed businesses of the 

opportunity to grow and contribute to the economy. 

• Or the Socio-Economic Development element? If so, it robbed people of the 

opportunity to uplift themselves and become self-sustainable. 
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Food for thought: a manipulated B-BBEE Certificate may have been what qualified an 

organisation for a Discretionary Grant or the overall determining factor in the awarding of a 

tender. In both instances, other organisations committed to meaningfully meeting the goals 

outlined in their B-BBEE Strategy were robbed. Similarly, the Beneficiaries were deprived of 

the opportunity to develop their skills, employment, infrastructure development and 

entrepreneurship, to name but a few. 

Therefore, it is evident that the focus of this breach of ethics should not have been on one 

rogue employee, but the overall impact of willfully manipulating an organisation's B-BBEE 

Certificate. SANAS has stringent audits of Verification Agencies; however, a person with a 

will to breach the line of ethics will find a way to bypass the system, for a while. Section 13 

of the B-BBEE Act was published to hold those operating in the B-BBEE arena to account. 

Hereunder is a non-exhaustive breakdown of Section 13 of the B-BBEE Act of 2003 as 

Amended by Act 46 of 2013 (The Act). 

Accountability and Non-Adhere. Read more .. 

 

 

 

Secure your place now at the monthly Webinar 

Register for the FREE Monthly TFM Webinar : 06 October 2020  

 

 

 

As part of our service offering to support our members in meeting their B-BBEE mandate, 

the BEE Chamber will expand its benefits to members. Benefits now include the collection of 

B-BBEE Certificates for members who upgrade from an Associate Membership to a 

Practitioner or Professional Membership under the BEE Chamber’s COVID Level 2 

promotion currently running. 

  

Taking advantage of this membership upgrade promotion provides members with more than 

certificate collection for R2,000 per month, which equates to R65,00 per day for the duration 

of the membership. 

Please Contact Me  
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Upgrade my BEE Chamber membership  
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