
 

 

 

This week’s communique supports 

organisations in reaching their B-BBEE 

milestones and driving economic inclusion 

by addressing legislation and interpretation 

topics that are critical to an organisation’s 

overall scorecard. The focus of this week's 

topics is on:  

• Supplier Certificate Collection; 

• What does not qualify as a Socio-

Economic Development 

contribution? 

• Employment Equity Report 

Submissions; and 

• An article of Transforming 

Interest; Skills Development 

Expenditure | The Learning 

Programme Matrix 
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Please register here to attend the monthly BEE Chamber TFM Webinar series on the first 

Tuesday of each month between 09H00 and 11H00.  This interactive and informative session 

reviews the application of technical articles covered in the newsletters over the last month.  

  

Register for the FREE Monthly TFM Webinar  

 

 

 

 
 
 

https://www.beesa.co.za/tfm/
https://www.beesa.co.za/tfm/


 

SUPPLIER CERTIFICATE COLLECTION 

  

As part of our service offering to support our members in meeting their B-BBEE mandate, the 

BEE Chamber will expand its benefits to members. Benefits now include the collection of B-

BBEE Certificates for members who upgrade from an Associate Membership to a Practitioner 

or Professional Membership under the BEE Chamber’s COVID Level 3 promotion currently 

running. 

 

Taking advantage of this membership upgrade promotion affords members more than 

certificate collection for R2,000 per month, which equates to R65,00 per day for the duration of 

the membership. 

 

Benefits include:  

• An interactive members WhatsApp Group with real time legislation and interpretation 

alerts; 

• BEE Video Library showcasing best practice projects; 

• BEE Tools and Templates; 

• Unlimited Telephonic Support; 

• A hard copy of the quarterly BEE Chamber members publication TFM Magazine; and 

• BEESmart Scorecard Software Vouchers supported by the Certificate Collection Desk. 

This unique benefit supports organisations by uploading their supplier list B-BBEE Certificates 

onto the BEESmart Certificate Management Software. The system then tracks the expiry date 

of all suppliers. Before a supplier's B-BBEE Certificate expiring the system will generate an 

automated reminder to a supplier that their certificate is due to expire. A new certificate will be 

requested, which will be followed up by automated communication and direct telephone 

communication by the Certificate Collection Desk until a new certificate is supplied and 

uploaded. Included is a quarterly report on the state of a member’s supplier certificates, 

highlighting the expiry dates as well as new certificates, including their related B-BBEE 

credentials. 

 

To upgrade your membership from Associate Membership to Practitioner Membership contact 

the Membership Upgrade Desk and refer to the COVID Level 3 Promotion.  
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WHAT DOES NOT QUALIFY AS SOCIO-ECONOMIC DEVELOPMENT 

CONTRIBUTION? 

  

Socio-Economic Development (SED) contributions may not be charitable in nature, such as 

mere donations that do not link to income generation. Furthermore, SED is not necessarily 

tantamount to Corporate Social Investment (CSI). 

  

CSI, more often than not, is used to promote goodwill in communities wherein an organisation 

operate,  but does not necessarily meet the income generation test. These are usually in the 

form of hand-outs, like a donation of a school uniform,  school books, food parcels or building 

repairs, to name but a few.   

  

In justifying the conversion of CSI programmes into SED contributions, one can argue that how 

the Codes were drafted make it easy for organisations to blur the lines between SED and CSI.   

  

As per the brochure published by the B-BBEE Commission in September 2019, SED 

contributions consist of monetary or non-monetary contributions initiated and implemented in 

favour of beneficiaries to facilitate income-generating activities for targeted beneficiaries. 

Nonetheless, one must take into account that SED places less reliance on donations and 

instead of enabling income generation for beneficiaries to create and maintain sustainable 

access to the economy.  

  

Key to Statement 500 is the ‘income-generating’ factor in the initiatives to be implemented. 

Below is a non-exhaustive list of qualifying initiatives towards income-generating activities for 

purposes of SED recognition:   

• Sustainable livelihood initiatives limited to economic activities. 

• The building of vocational, literacy and work-related skills that supports self-

employment. 

• Providing opportunities for adult education. 

• Income-generating skills and knowledge. 

• Improving the capacity to work, including self-employment. 

• Generation of income from productive activities. 

• Increased employability and earning power. 

• Providing training or mentoring to beneficiary communities. Such contributions are 



 

measurable by quantifying the cost of time which excludes travel and commuting spent 

by employees or the management of an organisation in carrying out such initiatives. A 

clear justification must support any claim for time costs incurred, commensurate with 

the seniority and expertise of the trainer or mentor. 

• Maintaining a SED unit by an organisation. Only that portion of salaries and wages 

attributable to time spent by the staff in, and the other expenses related to, promoting 

and implementing SED constitutes a contribution. 

Initiatives mentioned above simply mean ones that enhance the ability to include ‘Black’ 

People, who remain non-participants in the economic mainstream, to sustainably participating 

in the economy. Essentially it is encouraging the implementation of SED contributions linked to 

improving the financial circumstances of ‘Black’ People to discourage perpetual dependence on 

hand-outs. Some examples are the provision of development capital for communities, training 

or mentoring beneficiary communities which will assist them to increase their financial capacity, 

or offering preferential terms to beneficiary communities when purchasing their goods or 

services. 

  

In Schedule 1 of the Codes, under Interpretation and Definitions, in addition to the initiatives 

listed above, it is indicated that SED contributions can take the form of:  

• development programmes for women, youth, people with disabilities and people living 

in rural areas; 

• support of healthcare and HIV/AIDS programmes; 

• support for education programmes, resources and materials at primary, secondary and 

tertiary education level, as well as bursaries and scholarships; 

• community training; skills development for unemployed people and adult basic 

education and training; or 

• support of arts, cultural or sporting development programmes.  

The Socio-Economic Development Service Desk is equipped to guide organisations to ensure 

that their initiatives meet the criteria.  
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EMPLOYMENT EQUITY REPORT SUBMISSIONS  

  

The Department of Labour’s online portal will be open for Employment Equity Report 

submissions from 1st September 2020 until 15th January 2021.   

  

What submission date applies to newly qualified Designated Employers? 

It is important to note that employers who for the first time meet the qualifying criteria of a 

Designated Employer between the first working day of April 2020 and the last working day of 

October 2020 are only required to submit their Employment Equity Report by 15th January 

2020. 

  

Is submitting an Employment Equity Report mandatory? 

In terms of Section 20(1) of The Employment Equity Act (55 of 1998) (The Act), all employers 

that qualify as Designated Employers are obligated to prepare and submit an Employment 

Equity Report. The submission outlines an employer’s progress in achieving the objectives 

outlined in their Employment Equity Plan, as well as the differential in income across all 

occupational levels, including measures that must be taken. 

  

Who qualifies as a Designated Employer?  

• An employer who employs 50 or more employees; and 

• An employer who employs fewer than 50 employees, but has a total annual turnover 

that is equal to or above the applicable annual turnover in terms of Schedule 4 of the 

Act: (Amended Act, 47 of 2013).  

What are the consequences of not complying with the Act? 

In terms of the Act, as amended, the Director-General may apply to the Labour Court to impose 

a fine in accordance with Schedule 1, if a Designated Employer fails to prepare and implement 

an Employment Equity Plan and/or report annually to the DoEL. The penalty for this offence 

range between a R1m fine or 2% of turnover for the first contravention, and up to 10% of 

turnover for further violations.  

  

Our Employment Equity Desk is on hand to assist organisations with any challenges relating to 

their Employment Equity Report submissions.  

 

 

mailto:frik@beesa.co.za?subject=Please%20contact%20me%20%3A%20challenges%20relating%20to%20their%20Employment%20Equity%20Report%20submissions


 

 

 

SKILLS DEVELOPMENT EXPENDITURE | The Learning Programme Matrix 

  

The Learning Programme Matrix illustrates the learning programmes recognised for Skills 

Development Expenditure claims. Organisations must be aware of what Skills Development 

expenditure is acceptable as a contribution. From a verification perspective, it is evident that 

there needs to be clarity on how an organisation allocates such expenditure. 

  

Incorrectly allocating Skills Development expenditure has a detrimental impact on an 

organisation’s overall scorecard and can be deemed to be a Fronting Practice. The following 

are examples of the most common misinterpretations of the Skills Development requirements.  

• Incorrectly calculating the Skills Development expenditure target against Net Profit 

After Tax instead of the total payroll - Leviable Amount. 

• Neglecting Learner salaries or stipends as part of the expenditure. 

• Disregarding or incorrectly allocating Learnerships to Category B, C or D of the 

Learning Programme Table.   

• Overlooking work-based informal programmes as Skills Development expenditure.  

 Although many of these common shortfalls are oversights, they carry scorecard 

consequences. Bear in mind that correctly allocated evidence in the form of a paper trail is what 

your verification agency needs at the time of a B-BBEE Audit. Read more ...  

  

 

 

 

Secure your place at the monthly Webinar on Tuesday, 7 July 

 

 

Register for the FREE Monthly TFM Webinar  

 

 

 

 

As part of our service offering to support our members in meeting their B-BBEE mandate, the 

https://tfmmagazine.co.za/wp-content/uploads/2020/05/Skill-Matrix.pdf
https://www.beesa.co.za/tfm/


 

BEE Chamber will expand its benefits to members. Benefits now include the collection of B-

BBEE Certificates for members who upgrade from an Associate Membership to a Practitioner 

or Professional Membership under the BEE Chamber’s COVID Level 3 promotion currently 

running. 

  

Taking advantage of this membership upgrade promotion affords members more than 

certificate collection for R2,000 per month, which equates to R65,00 per day for the duration of 

the membership. 

 

 

Upgrade my BEE Chamber membership  
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