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Hi, I hope you enjoy the first issue of IGNITE, the Spark for Economic Transformation 

 

On 5th March this year, President Ramaphosa triggered the National Disaster Act. In effect, this 

triggered unprecedented times for South Africans in both their professional and personal lives. 

Many companies are operating on a remote basis to keep the wheels of industry turning, while 

others have had to put operations on a 21-day hold. The social and professional distancing 

impacts every area of the transformation space, from The Department of Trade & Industry to 

the B-BBEE Commission and SANAS, as well as the B-BBEE Consultants, Verification 

Agencies and you who are driving your B-BBEE Strategy – as all are transforming our country 

in isolation. 

 

The consequence of this is that South African transformers, for the most part, have lost the 

platform to network and bounce ideas or challenges off one another. Yet there has never been 

a more critical time for our country to come together to drive Transformation by inviting more 

people to participate in our economy. 

 

To keep the B-BBEE wheels of Transformation turning, The BEE Chamber, in association with 

TFM Magazine, will bring those critical conversations directly to you. Subsequently, all our 

members will remain in the Transformation loop. 

 

Like our members, The BEE Chamber has had to adapt its operating model. Subsequently, our 

in-the-field agents are continually interacting with our members to ensure each of you remains 

informed and equipped to meet your transformation mandate in this time of uncertainty. 

 

IGNITE is a quick read weekly newsletter designed to keep you informed. In this issue IGNITE 

highlights WPS and ATR SETA submissions, SANAS allowing Verification Agencies to 

audit remotely, and an article of interest highlighting The Disability Pay Gap. We aim to 

provide relevant information about what is happening in the South African Transformation 

space. The objective is for IGNITE to be a proactive platform addressing the wants and needs 

of all The BEE Chamber members, resulting in a level up a scenario for all the members. 

Therefore,  you are invited to email Stella Nolan, the Editor, directly to share your ideas, give 

input and your perspective, as well as challenges or milestones achieved.  The desired 

outcome of IGNITE is to provide a platform to spark economic transformation and provide 

credible B-BBEE solutions.  
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NO SUBMISSION – NO POINTS 

 

The deadline for submitting Workplace Skills Plans (WSPs) and Annual Training Reports 

(ATRs)  extends to 31st May 2020. However, without official notification from your relevant 

SETA confirming an extension, organisations should contact them directly for clarification.  Any 

organisation that qualifies as a Designated Employer is obligated to submit these reports to 

their relevant SETA. 

 

As B-BBEE legislation is an economic policy, there are pieces of peripheral legislation such as 

The Skills Development Act and The Employment Equity Act to support its mandate. However, 

it is imperative to note that no points will be allocated to the Management Control or Skills 

Development elements on an organisation’s scorecard without conforming with the 

requirements of these peripheral Acts by submitting reports on deadline and meeting targets. 

 

As Skills Development is an identified Priority Element, the consequence of not submitting the 

ATR and WSP will trigger the Discounting Principle.  

 

The information contained in the Employment Equity Plan, WSP and ATR must coincide with 

the data submitted to an organisation's verification agency at the time of their B-BBEE Audit. It 

is therefore evident why there is no margin for errors in the information submitted in all three 

instances.  

 

Both the WSP and ATR are strategically designed documents that identify any skills gaps in a 

systematic manner which align to government’s overall Skills Development Strategy. They are 

intended to track development, plot succession plans and monitor the overall progress of 

organisations against set targets. 

 

Apart from being able to claim Management Control and Skills Development points, 

organisations that meet the submission requirements will be entitled to apply for:  

• Mandatory and Discretionary Grants from their relevant SETA; and  

• Tax incentives. 

Our Human Capital Service Desk at the BEE Chamber is on hand to assist any member with 

any queries or challenges regarding their submissions.  
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SANAS AMENDS R47-02 PROCEDURES 

 

On 18th March following the COVID-19 pandemic and subsequent requests, SANAS reviewed 

the R47-02 procedure to accommodate Verification Agencies during a B-BBEE Audit. 

 

Section 18.1.1 of the R47-02 states that "No score is allowed without an on-site assessment of 

the entity". However, based on the extraordinary circumstances this pandemic has brought 

about, the following applies to a B-BBEE Audit.  

• The normal engagement process between Verification Agencies and their clients will 

continue as usual. 

• On-site visits may be conducted remotely via any suitable recorded video platform if 

conducting an on-site assessment is not viable. 

• All necessary documentation that is required by the Verification Agency to support the 

accreditation process must be presented. 

• Where a Verification Agency cannot obtain documents, they can be viewed via any 

suitable video communication channel which must be appropriately recorded. 

• All interviews may be done through any suitable video or teleconference channel which 

must be saved for evidence purposes. 

• A person in the capacity of a Director must provide an Affidavit confirming the physical 

location of the organisation.   

• Confirmation that all information provided for the B-BBEE Audit is indeed real and 

accurate is needed. 

• Evidence of an organisation’s physical address that is less than three months old is 

necessary. 

• During on-site visits with these new measures in place, a Verification Agency is 

expected to identify all risks and mitigate each one accordingly. 

• During this interim measure, a Verification Agency takes full responsibility for the 

outcome and information that appears on the Verification Certificate and Report. 

Note that these are interim measures to address unprecedented times. They will be evaluated 

on a month-to-month basis and remain in place until further notice. 

 

Yolanda Du Plessis the General Manager at Authentic Rating Solutions shared her account of 

remote B-BBEE Audits over the last couple of weeks. “As SANAS has allowed virtual on-site 



 

visits until further notice, the members of our verification team are working from home, which 

has subsequently made the verification process paperless. 

 

We are lucky that we are set up in such a way that the team can connect with the office server. 

Technologically we continue doing business by having online meetings and interviews which 

are recorded as per SANAS requirements. Where necessary we have implemented additional 

checks to ensure the quality of our assessments. Client data and documents are shared, 

assessed and reviewed electronically. 

 

As the B-BBEE Sector has not been classified as an essential service, access to physical 

documentation held at the office is challenging. Although the process is slower, we are 

managing to conduct thorough audits with accurate results from doing B-BBEE Audits remotely. 

 

To date, the challenge is whether clients are able to participate remotely. Much depends on 

their ability to access and submit documents effectively or provide a platform for individuals to 

be contacted, then "interviewed". 

 

Contact our Verification Support Desk for assistance in selecting your Verification Agency or 

the Score Management Service Desk to prepare your B-BBEE Audit file or obtain support to get 

started on the BEE Smart Software.  
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The Disability Pay Gap 

  

You can forget equal pay – if you are a person with a disability; in fact, you should be grateful 

that you have a job at all. That remains the core message to persons with disabilities, not only 

in South Africa, but globally. 

  

What does the law say in South Africa about equal pay? We know that the Employment Equity 

Act, 1998, as amended, prohibits unfair discrimination in the workplace. According to section 

6(1), “an employer is not allowed to unfairly discriminate, directly or indirectly, against an 

applicant for employment or a current employee in any employment policy or practice on one or 

more grounds, including race, gender, sex, pregnancy, marital status, family responsibility, 

ethnic or social origin, colour, sexual orientation, age, disability, religion, HIV status, 

conscience, belief, political opinion, culture, language, and birth or on any other arbitrary 

ground”. 

  

Section 6(4) then provides that “a difference in terms and conditions of employment between 

employees of the same employer performing the same or substantially the same work or work 

of equal value, that is directly or indirectly based on any one or more of the grounds listed in 

subsection (1), is unfair discrimination.” The latter provision was introduced in August 2015 and 

is supported by a Code of Good Practice, as well as the Employment Equity Regulations 

thereof. Read more ...  
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